Contractor Criminal History and
Fingerprinting Certification
Introduction: Texas Education Code Chapter 22 requires entities that contract with school districts to provide
services to obtain criminal history and fingerprinting record information regarding covered employees.
Contractors must certify to the District that they have complied. Covered employees with disqualifying criminal
histories are prohibited from serving at a school district.
Definitions:
Covered Employees: Employees of a contractor or subcontractor who have or will have continuing duties
related to the service to be performed at the District and have or will have direct contact with students. The
District will be the final arbiter of what constitutes direct contact with students.
Disqualifying Criminal History: Any conviction or other criminal history information designated by the district, or
one of the following offenses, if at the time of the offense, the victim was under 18 or enrolled in a public
school: (a) a felony offense under Title 5, Texas Penal Code; (b) an offense for which a defendant is required to
register as a sex offender under Chapter 62, Texas Code of Criminal Procedure; or (c) an equivalent offense
under federal law or the laws of another state.
Direct Contact: The contact that results from activities that provide substantial opportunity for verbal or
physical interaction with students that is not supervised by a certified educator or other professional district
employee.

On behalf of ______________________________________ (“Contractor”), I certify that [check one]:
☐

None of the employees of Contractor and any subcontractors are Covered Employees, as defined above. If
this box is checked, I further certify that Contractor has taken precautions or imposed conditions to ensure
that the employees of Contractor and any subcontractor will not become Covered Employees. Contractor
will maintain these precautions or conditions throughout the time the contracted services are provided.

☐

Some or all of the employees of Contractor and subcontractor are Covered Employees. If this box is
checked, I further certify that:

1. Contractor has obtained all required criminal history and fingerprinting record information, through the
Texas Department of Public Safety, regarding its covered employees. None of the covered employees
has a Disqualifying Criminal History.

2. If Contractor receives information that a covered employee subsequently has a reported Disqualifying

Criminal History, Contractor will immediately remove the Covered Employee from contract duties and
notify the District in writing within three (3) business days.

3. Upon request, Contractor will provide the District with the name and any other requested information

of Covered Employees so that the district may obtain criminal history record information on the Covered
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Employees.

4. If the District objects to the assignment of a Covered Employee on the basis of the Covered Employee’s
criminal history record information, Contractor agrees to discontinue using that Covered Employee to
provide services at the District.

5. All Covered Employees hired after January 1, 2008, have completed the fingerprinting process prior to
performing any duties related to the District or having any Direct Contact with students.

Non-compliance by Contractor with this Criminal History and Fingerprinting Certification may be grounds for
contract termination and/or debarment. By the signature below, Contractor certifies the accuracy of its content
and to comply with it for all contracts and purchase orders (collectively “Agreements”) with Leander ISD.

Signature

Date

Printed Name

Title

Contractor Criminal History & Fingerprinting Certification

Page 2 of 2

